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MOORLANDS SCHOOL

BEHAVIOUR POLICY
This policy applies to all pupils including those in the EYFS

INTRODUCTION

 Moorlands School aims to encourage pupils to adopt the highest standards of behaviour, principles and moral standards.  We aim to promote trust, mutual respect for everyone. We believe that good relations, good manners and a secure learning environment play a crucial part in the development of intellectually curious pupils, who are motivated to become life-long learners. We develop qualities of team-work and leadership through the Moorlands Diploma (years 7 and 8) and our extensive programme of extra-curricular activities.  

Moorlands school is an inclusive community.  We welcome pupils from a wide variety of ethnic and social backgrounds and faiths.  We treat everyone as an individual, aim to develop the whole person equipped to take his/her place in the modern world.
CODE OF CONDUCT

 Moorlands School community of Governors, staff, parents and pupils adhere to a code of conduct, rather than to lists of rules.  Moorlands School sees education as a partnership.  Our staff are committed to excellence, aiming to achieve a spirit of trust and cooperation.  We expect the highest values and standards of behaviour both inside and outside the classroom, as well as outside the school and in any written or electronic communication concerning the school.  
We expect pupils to treat staff and each other with consideration and good manners and to respond positively to the opportunities and demands of school life.  They should follow the school’s Rules and Regulations.

Everyone has a right to feel secure and to be treated with respect, particularly the vulnerable. Harassment and bullying will not be tolerated.  Our Anti-bullying policy is set out in the Parent Handbook.  The school is strongly committed to promoting equal opportunities for all, regardless of race, gender, gender orientation or physical disability.
We expect pupils to be ready to learn and to participate in school activities. They should attend school and lessons punctually and follow the school’s attendance policy.  They should care for the buildings, equipment and furniture.  We expect pupils to behave at all times in a manner that reflects the best interests of the whole community.
INVOLVEMENT OF PARENTS AND GUARDIANS 
Parents and Guardians who accept a place for their child at Moorlands School undertake to uphold the school’s policies and regulations, including this policy.  They will support the school’s values in matters such as attendance and punctuality, behaviour, uniform/dress and appearance, standards of academic work, extra-curricular activities and homework.  
We will always telephone the home on the first day of an unexplained absence in order to make sure that your child has not suffered an accident. Please note that it is the Governors’ policy usually not to allow holiday to be taken during term.

INVOLVEMENT OF PUPILS

Our experience shows that the ethos of and respect for the school is enhanced by listening to our pupils and by encouraging constructive suggestions from them, [e.g. via the School Council, which meets regularly.]  
SCHOOL RULES AND REGULATIONS
The school’s Rules and Regulations (known as the Code of Conduct) are designed to encourage positive behaviour.  Its sanctions are to help us to manage challenging behaviour. Copies of the Rules and Regulations are set out in the Parent Handbook and may change from time to time.  Parents and Guardians undertake to support the authority of the Headmaster in enforcing them in a fair manner that is designed to safeguard the welfare of the community as a whole.  
The Headmaster for his part undertakes to apply any sanctions fairly, and, where appropriate, after due investigative action has taken place.  Sanctions may undergo reasonable change from time to time; but will not involve any form of unlawful or degrading activity. Examples of sanctions include: detention , withdrawal of privileges, assistance with domestic tasks, such as collecting litter, suspension for a specified period, removal or expulsion.  The school’s policy on Discipline and Exclusions is set out in the Parent Handbook.
TEACHING AND LEARNING
Moorlands School aims to raise the aspirations of all its pupils and to help them to appreciate that there are no barriers to their potential achievements both inside and outside the classroom.  Pupils are encouraged to take responsibility for their own learning.   We celebrate success, emphasise the positive and deal with the negative in a sensitive and tactful way.   Our teaching staff offer every child a high level of individual attention, together with consistent and helpful advice.  In return, we expect every pupil to cooperate and to work hard.
Rewards and Sanctions
Early Years Foundation Stage

· We believe all children are special and have individual strengths.

· We also believe achievements in all areas of development should be recognised and rewarded.

· We have a Reward System in place to promote self-esteem and positive behaviour.

Kittens and Squirrels

· Verbal praise

· Stamp on the hand

Foxes

· Verbal praise

· Stamp on the hand

Hedgehogs (Reception)

· Verbal praise

· Stamp on the hand

· Sticker on the Chart

· 10 stickers       = Certificate

· 10 certificates = Prize

Within the EYFS we operate a time out policy.

If a child demonstrates inappropriate behaviour the adult will ask them to stop.  If they persist on the third time of asking the child will be told to sit away from the rest of the group for timeout.  The length of time out will depend on the age of the child in question.  Staff will make a professional judgement based on the incident and the individual child involved.

There are certain categories of behaviour that we feel demand zero tolerance.  These are:

· Inappropriate physical contact

· Deliberately hurting another child

· Deliberately damaging another child’s work

· Deliberately damaging resources and equipment

· Deliberate defiance

Rewards and Sanctions (Lower and Upper School)
The Purple Star System

The Purple Star system (House points)is a system of rewards and sanctions which exist to encourage and motivate pupils towards good work and good behaviour.  The emphasis is towards rewarding pupils and raising their self esteem.  The names of the pupil achieving the most purple stars each week is read out in assembly.  The pupil achieving the most purple stars each term is presented with a book token.  There is a House Points trophy awarded at the end of each term.
Rewards are a vital part of ensuring our pupils achieve the aims of the school.
Rewards aim to:
· Express approval of good work and behaviour

· Give encouragement

· Reinforce good examples of “citizenship”

· Cultivate good behaviour

· Recognise achievement

· Positively reinforce the school’s Code of Conduct

Every effort should be made to praise and encourage pupils for good manners, good work and good behaviour by a variety of means eg comments made in conversation, comments on work, rewards presented in assembly.  Prizes and certificates are also awarded at Speech Day at the end of the year.
Rewards
Good work is to be rewarded by an appropriate comment and/or good work sticker on the piece of work.  Continual good work over a period of time or an extremely good piece of work by any child (good for them) is to be rewarded by 1 to 3 purple stars – 1 being good, 2 being very good with a lot of effort and 3 being exceptional.  This should be noted on the piece of work and also in their purple star book.

Good behaviour and good effort in activities again is rewarded by the award of 1 to 3 purple stars.

A chart showing each individual pupil’s progress is to be placed on the classroom wall and updated each week after the totals have been added up.  A certificate is to be awarded for each 100 stars that a pupil gains – after 200 (ie on the 3rd certificate) a bronze award is presented in assembly, after 400 (ie on the 6th certificate) a silver and after 600 (the 9th certificate) a gold award is presented.

Star of the Week.

Each form teacher should choose one pupil per week to be their “Star of the Week” – this can be at the recommendation of other members of the teaching staff.  Every effort should be made to choose a different pupil each week and that every child is chosen at some time during the course of the year. The award can be for any reason.  A copy of the certificate should go home and a copy (perhaps with a photograph if the form teacher wishes) placed on the classroom wall.  The pupil should also wear a Merit badge for a week and their name, together with the reason for the award should be placed in the Achievement Book, which is signed by the child, in the entrance to school.

Sanctions

The school does not use or threaten the use of corporal punishment

Poor work.

The piece of work should be repeated, during break, to the teacher’s satisfaction.  If a pupil does not produce a piece of homework he/she should be made to do that piece of homework at home that evening and a note made in the pupil’s homework diary.  If the teacher deems it necessary or if it is a repeat offence then the teacher shall award a minus.  If at all possible the teacher should explain to the pupil’s parent the reason for the award of a minus.

Poor behaviour .

Poor behaviour should be punished by the award of a penalty.  The reason for the penalty should be noted on their homework diary and if at all possible the reason explained to the pupil’s parent at the end of the school day.  Poor behaviour can also be punished by making the child stay in at break time.  In this instance the teacher would set the pupil concerned some work to do.

COMPLAINTS

We hope that you and your child do not have any complaints about the operation of our behaviour policy; but copies of the School’s complaints procedure can be sent to you on request.
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